Douglas College



This policy is not designed to question decisions taken by the BC Governmedw|ldge, its Education
Council or its Boardf Governors

This policy does not apply to members of the public, volunteers, students or former Employees who
0
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Wrongdoing Any improper activityn or relating to the College and as identifiectie Public Interest
Disclosure AdPIDA:

X

X

x

A serious act or omission that, if proven, would constitute an offence under an enactment of
British Columbia or Canada

An act or omission that creates a substantial and specific danger to the life, health or safety of
persons, or to the environment, other than a danger that is inherent in the performance of an
Employee’s or a Contractor’s duties or functions;

Serious misuse of public funds or public asset

Gross or systemic mismanagement

Knowingly directing or counbieg an individual to commit Wrongdoiras set out in any of the
points listedabove

D. POLICY STATEMENTS

1. Douglas College is committed to maintaining the highest ethical standards in all of its activities;
to ensuring the transparency, accountability and ethical conduct of its Employee$o
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8. In addition to, and apart from, any penalty provided for by lampByeesnay besubject to
disciplire, up to and including termination of employmeaot contract(s)if they commit
Wrongdoing

9. In addition to disciplinary consequences, it is a provincial offence uB@&Public Interest
Disclosure AdPIDA to obstruct, make a false statement to, or mislead or attempt to mislead, a
person in the performance of their duties, powers or fuaos under PIDApunishable upon
conviction by a fine.

Roles and Responsibilities

10. UnderPIDAand this policy, the President and
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b. Receiving and investigating Disclosuessprescribed by 40 ofthe Public Interest
Disclosure AdPIDA; and

c. Any additionalresponsibilities as assigned by the President.

TheCollegés Designated Officei@rethe Associate Vice President, Human Resources and the Vice
President, Administrative Services arde® RnancialOfficer.

12. Responsible Administratoese responsible for the following:

a. Responding to requests for advice from Employabsut this policy and procedures;

b. Receiving Disclosureand
c. Datestamping anddrwarding Disclosures to theesignated Officer or other sien official,

as appropriate, in accordance with procedsiiget out below.

E. PROCEDURES
lil8oalyom

Seeking ad Providing Advice

1. An Enployee may request advice about making a Disclosure or alagrhpboutReprisafrom any
of the following:

X The Enployee’s union ormEployee association representativas
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x If the Wrongdoing relates to a violatiaf provincial and federal law and/or Collegaipy
or procedures identification of applicable laws, policies or procedures;

X Whether the Wrongdoing has previously been disclosedl if so, the name of the person
to whom it was disclosed and the response, if any, that the Employadng the Disclosure
received; and

X Any other information thatnay assist in evaluag the Dsclosure.

5. An Employee who believes they have been the subject of a Refmrisabking a Disclosure or a
complaint dout Reprisalinder this policynay make a complaint to the Ombudspersamo may
investigate and make recommendations to address a Rejmisadcordance wittthe Public Interest
Disclosure AdPIDA.

Making Disclosures About Urgent Risk

1. Under PDA HEnployees may makeigrlosures public under limited circumstancetere the
following conditions are met

a. The Employee reasonably believbat there is a matter that constitutes an imminent risk
of a substantial and specific danger to the life, health or safety of persons or to the
environment;

b. The Employee has consulted with the relevant Protection Official, as defined in this policy,
before making the Disclosure;

c. The Employee has received direction from that Protection Official and is fadjtwvet
direction;
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Receiving ad Reviewing Disclosuresf Wrongdoing—
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c. The Disclosure relates primarily to
i.  adispute between therployee and the College about th&@mploymentor
contract(s)
ii. alaw enforcement matter being addressed by the polaree or conduct of
members of a police force;
i.
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5. TheDesignated Officer (or applicable Responsible Atnétor) will notify the Whistlebloweand,
if appropriate, the Respondent(g)they refuse, sip, postpone or suspend an investigation or refer
the investigation to another process or authorignd will provide the reasons for thikecision. The
Desigrated Officer (or applicable Responsible Adstmator) will also notify the Presidentinless
the President is alleged to be responsible for the Wrongdoing, in which cageesignated Officer
(or applicable Responsible Adnsimator) will notify the Chair of the College Board and any other
person required byhe Public Interest Disclosure ABIDA.

Investigating Disclosuresf@/rongdoing

1. Every person involved investigations under this policy must carry out their functions in an
expeditious, fair and proportionate manner as appropriate in the circumstaasasquired under

PIDA and in accordance with applicable obligations under any relevant collective or employment
agreement.

2. Investigations will be conducted in accordance with the principles of procedural fairness and
natural justice, and any appéible legislation, policy and agreements. Respondents to the
Disclosure will be informed of the nature of the allegations and will have an opportunity to respond
to the allegations.

3. Where the Designated Officéor applicable Responsible Adrsitnator) deddes that an
investigaton is warranted, thédesignated Officer
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5. Responsible Administratoed Designated Officers must onlyleot, use and disclose personal
information, particularly if it mayeveal the identity of a Whistleblasv or Respondent, as
necessary to fulfill their responsibilities under Pl@rAas otherwise permitted by PIDkduding to
comply with other applicable laws and agreen®ind to ensure a fair and appropriate
investigation.

F. SUPPORTING FORMSCDMENTS, WEBSITHS,ARTED POLICIES

Administration Policies

X
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http://www.douglas.bc.ca/__shared/assets/A0289539.pdf
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96210_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/03063_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/18022

